Regional/Territorial Socio-Economic
1. Heritage Resources
1.1 physical disturbances to heritage sites
1.2 loss of spiritual value of place
1.3 loss of aesthetic value of place
1.4 loss of alternative uses of land
wilderness values

increasing demand for lands used for development

2. Labour Force
2.1 problems with employee retention
2.2 lack of adequate Northern labour pool to staff mine
community infrastructure and activities deprived

inability to access benefits from development due to capacity issues

decreasing local hiring

2.3 wage benefit drain from North
3. Government Capacity
3.1 increasing costs and pressures on existing physical infrastructure 
maintenance, construction, repairs, especially of winter roads, but also Highways 1 and 3

reduction in public safety

3.2 increased costs and pressures on existing social services
increased responsibilities for public safety

3.3 lack of adequate skills training programs for Northerners
not available to people

not appropriate for industry

3.4 increasing costs and pressures on regulation and monitoring activities
4. Regional Disparities
4.1 widening income disparities between communities and regions
4.2 competition for access to benefits between communities
4.3 determination of "affected communities"
5. Northern Business
5.1 distribution of spin off effects - flows from North
inability to compete with southern monopoly

5.2 inflated wages/material costs - effects on local/regional businesses
5.3 secondary business development opportunities for Northern firms
6. Sustainable Economy
6.1 over-reliance on one resource economy
6.2 impacts on alternative business opportunities/economic diversification
lack of tourism development, outfitters; existing and potential future activities
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